
University of Washington Panhellenic 
Association 2019 Recruitment Rules  

I. Statement of Positive Panhellenic Contact We, the women of University of Washington, will 
promote Panhellenic-spirited contact with all potential new members throughout the year. Strict 
silence will begin at the time of MRABA signing during preference round and last until bid distribution. 
No sorority member, including alumnae and new members, may communicate or live with potential 
new members during this period. Strict silence is defined as verbal, nonverbal, written, printed, text 
message and electronic communication or communicating through a third party. If potential new 
members live in a residence hall with sorority members, only casual greetings and contact are 
permitted.  

1. There shall be NO COMMUNICATION, including via social media between any person 
working for  
the Panhellenic Association and their respective chapters/colonies from one day prior to 
PNM Orientation through the time bids are distributed to PNM’s. 2. No collegiate 
member working for Panhellenic during recruitment shall be present at their  
chapter/colony house at any time during recruitment outside of their roles in managing 
recruitment events unless having obtained prior consent from the Panhellenic VP Recruitment 
Management, VP Recruitment Development or the Panhellenic Advisor and is accompanied by 
another member of the Panhellenic Recruitment Team.3 3. With the intent of recruiting, no 
sorority, individual member, or alumnae member may communicate,  

entertain, or extend invitations/bid to a PNM or her family. 4. No PNM may in any way 
pledge herself to any sorority prior to the time official bids are issued. 5. Contact standards will 
be used throughout the year and are defined as normal day to day contact with  

any unaffiliated woman. Affiliated Panhellenic women are encouraged to promote the 
Panhellenic community and sorority membership to individuals in which they have a 
previous relationship with.  

A. Prohibited contact includes but is not limited to: new following/messaging of PNMs on 
any form  
of social media before and during FFR for chapter accounts as outlined in the 
Panhellenic Recruitment Dates document. For individual member accounts, social 
media standards are in place during the week prior to FFR and during FFR. B. PNMs 
may follow chapter accounts, but chapters should not follow the individuals back.  

Information will be shared with PNMs upon their registration for FFR that defines Panhellenic’s 
rules for contact standards. 6. There will be no spring and/or summer recruitment by members or 
chapters. Recruitment is defined as promoting only your specific sorority organization and not the 
Panhellenic community as a whole. Active members may only recruit at the times specified in the 



recruitment schedule. After Greek Preview, there shall be no chapter/colony visitations at the 
University of Washington campus by women who may be PNM’s in Formal Fall Recruitment 
preceding the upcoming school year.  

A. The Panhellenic VP of Recruitment Management must approve any exception. 
Continuous Open Bidding (COB) activities for currently enrolled students are exempt from 
this rule during the school year.  

II. Statement of Adherence to NPC Unanimous Agreements and Policies Regarding 
Recruitment All NPC member organizations represented at University of Washington believe in 
strictly adhering to NPC Unanimous Agreements and policies. All organizations will follow these 
values and non-negotiable policies during the recruitment process.  

1. Men: A. The participation of men in recruitment functions is prohibited and applies to 

fraternity &  
non-fraternity men. No men are allowed on sorority or member owned or controlled property; 
this includes annexes. No sorority members are allowed on fraternity owns or controlled 
property; this includes annexes. Chapters/colonies much gain approval by the Panhellenic VP 
of Recruitment Management for any exceptions. B. Any men found participating or interfering 
in any part of recruitment will be given a warning. A fraternity that receives more than one 
more warning will not be allowed to have nay social events with a Panhellenic sorority for one 
quarter. 2. Alcohol: The use of alcoholic beverages in FFR is prohibited.  

III. Statement of Values-Based Recruitment All NPC member organizations represented at 
University of Washington will promote the following practices during membership recruitment:  
1. Engage in values-based conversations 2. Choose recruitment activities and behaviors that reflect 
the core values of our organizations 3. Make informed choices, based on shared values, about 
potential new members 4. Educate potential new member about the values, benefits and obligations 
of sorority membership. 5. Allow all members to be actively involved in the recruitment process with 
the exception of women on bad standing based on their national organization’s policies and women 
who voluntarily opt out at the discretion of a chapter’s Recruitment Director or Vice President 
Membership. In accordance with NPC policy, University of Washington, recruitment events do not 
include skits, elaborate decorations and costumes.  

1. It is the responsibility of Panhellenic, not the individual sororities, to provide name tags for 
the PNM’s. 2.Financial Responsibilities: Chapters will turn in a standardized list of financial 
responsibilities that will be given to PNMs in their PNM handbook. The financial 
responsibilities shall list all fees that a PNM is responsible for during her collegiate 
membership and the template will be generated by the VP of Recruitment Management. It 



will be the expectation of each chapter’s VP of Finance to fill out this document to ensure that 

the information is correct and that the template is turned in by the posted deadline. A. 

Chapters are also responsible for educating chapter members and PNMs, typically during  
House Tour Round, on the chapter dues and what they entail. B. Final verification of each 
chapter’s financial responsibilities will be required from the chapter president and the chapter 
VP of Finance. It will be the job of the VP of Recruitment Management to gain this approval. 3. 
FFR Chapter/Colony Expenses:  

A. Formal Fall Recruitment: Each chapter/colony’s budget for all FFR events, 
EXCLUDING Bid Day is not to exceed $4,500. The budget must include any items 
purchased, donated, or supplied by an individual for explicit use during recruitment 
such as name tag supplies, flower arrangements, bulletin board supplies, food, 
rentals (cups, tables, chairs, speakers, projectors/screens, linens, etc.), philanthropy 
display/activity, video production costs, etc. 1. The budget shall not include the 
Panhellenic Open House Shirt cost, Phired Up Speaker Fee, printing or supplies for 
behind the scenes use.  
B. Bid Day: Each chapter/colony’s for Bid Day budget may not exceed $1,500. The 
budget must include any items purchased, donated or supplied by an individual for 
explicit use during bid day celebrations such as rentals (cups, tables, chairs, speakers, 

activities, etc.), décor, accessories, food, etc. 1. The Bid Day budget shall NOT include 

the cost of new member shirts and/or gifts. C. Chapters should track all purchases 
made for recruitment and provide receipts with their post- recruitment budget to be 
turned in to the VP of Recruitment Management at the meeting following FFR. D. 
Chapters may create a Recruitment Video to be shared before Formal Fall Recruitment 
or during rounds of recruitment. Said video must be in-line with the National Panhellenic 
Conference policies on values-based recruiting. Said values are outline in the 2015 
Amendment to the NPC Policies and Best Practices titled “Values-Based Recruitment”. 
The Recruitment Video budget should be limited to $1,250. The video should pertain to 
the chapter’s philanthropic cause, academic standards and value of sisterhood. The 
specific events that the chapter does to support their philanthropy, or testimonies 
highlighting how the philanthropy impacts chapter members needs to be at least 30% of 
the total video time. The video will be posted on social media channels no sooner than 
July 1st preceding Formal Recruitment commencing during the academic school year. If 
the recruitment video is released before this date, the chapter will incur a fine and will 
not be able to release a recruitment video for the next year. Video plans will be 
reviewed based on values-based guidelines by VP of Standards and Accountability and 
VP of Recruitment Management prior to filming. E. Chapters may create a Philanthropy 



Video/Slideshow to be shared during Philanthropy Round and during House Tours in 
individual rooms. The Philanthropy Video/Slideshow should not exceed 12 minutes in 
length. The video/slideshow should pertain to the chapter’s philanthropic cause, the 
specific events that the chapter does to support their philanthropy, or testimonies 
highlighting how the philanthropy impacts chapter members.  

1. The Philanthropy Video/Slideshow must be turned in to the VP of Standards & 
Accountability by the posted date for approval. Any requested changes must be 
completed before releasing or using the material. 4. Event Guidelines:  

A. No letters or notes of any kind are to be written to the PNM during events or at any 
point during the recruitment week. B. Nothing may be taken out of the chapter/colony 
house by a PNM at any time during recruitment. No personalized paraphernalia shall 
be given to any specific PNM during any round of events, including preference even if it 
remains in the house C. The Panhellenic Recruitment Team reserves the right to enter 
a recruitment event at any time.  

1. During an event, the only chapter/colony members allowed to leave the 
chapter/colony  

facility are members who are assisting the Panhellenic Recruitment Staff. This 
excludes the two members greeting at the beginning of events, and those 

escorting during Preference Round. Members may leave the chapter/colony house 
during breaks but should not be wearing recruitment clothes or name tags outside 
of the chapter facility. 2. Only national sorority members, house directors, advisors, 

alumnae, new members, and  
initiated members of the sorority may assist the chapter/colony with recruitment 
of PNMs during FFR. Mothers and alumnae of members may assist with food 
preparation and cleanup; however, they may not have any direct contact with 
PNMs. Anyone that is  

assisting the chapter during recruitment that also has a PNM participating in 
recruitment may have no direct contact during recruitment events. 3. Alumnae and 
consultants, national representatives must be designated by visible name  

tags at all times. D. Sound: Amplified sound cannot be directed out of a window or 
door before, during, or after events. Music is allowed within the confines of the house, 
and cannot interfere with other chapters, or PNMs waiting outside. E. 
Beverages/Food:  

1. Ice water, without garnishes, in clear cups or glasses, will be available to 
PNMs at each Recruitment event. Garnishes include anything besides ice and 
water. Water is the only beverage allowed during the first three rounds of events.  

2. Beverages may be provided with a napkin of any one solid color. Napkins may bear the 



chapter/colony coat of arms, symbols, letters and/or chapter/colony name. 3. No 
chapter is allowed to serve food during the first three rounds of recruitment. F. 
Clothing  
1. All clothing and accessory items worn by members must be purchased individually. 
Guidelines pertaining to style are permitted as long as the members, including Door 
Greeters, have no restriction on price range, brand, or designated retailers. 2. There 
shall be no bulk ordering of clothes apart from pre-approved chapter/colony designed 
t-shirts during Philanthropy Round if they have been used for a Philanthropy in the past 
year. G. Decoration Guidelines  

1. All 
Rounds  
a. Outdoor decorations that are not part of the general day-to-day appearance 
of the house or lawn are not permitted during Recruitment week. This includes 
the Recruitment Counselor designated area outside of the chapter house. b. 
Indoor decorations not part of everyday décor are not allowed in the house. 
Rental furniture and technology, to be used for non-decorative purposes, are 
allowed with the approval of the Panhellenic VP of Recruitment Management 
and must be included in the Recruitment Outline. 2. Unpermitted Décor 
includes, but is not limited to:  

a. Art pieces/Decorative decor outside of normal décor. Examples: Ice 
sculptures, Fountains/Water features, Stand alone photo displays, Art 
deco pieces. Large potted plants outside of what is displayed 
year-round. Balloons. b. Rented furniture/exercise equipment not used 
for the functionality of seating PNMS or recruiters for the duration of 
formal fall recruitment c. Confetti and/or glitter d. The Panhellenic 
Recruitment Team retains the right to make decisions about chapter 
décor that goes against NPC No Frills Recruitment Guidelines e. 
Lighting is to be used only for the safety of the PNMs and sorority 
members. The Panhellenic VP of Recruitment Management must 
approve any lighting that is not stationary or is outside the general 
day-to-day function of the chapter/colony house.  
f. There shall be no theme for any round of 
FFR.  

g. No pictures of alcohol or anything that resembles alcohol (i.e. beer cans, bottles, etc.) are 
allowed on the walls or in a slide show. Stickers may not be used to cover beer 
cans, keg cups, bottles, or anything resembling alcohol. h. Alcohol & drug 
paraphernalia (cups bearing alcohol insignia, shot glasses, wine glasses, 
posters, bottle openers, etc.), either functional or not, shall not be used for 



decoration. 3. Event Round One (Open House)  
a. Chapters/colonies will wear an all-Panhellenic t-shirt that will feature 
their chapter/colony name. b. For entrances, there can only be 30 
seconds of door chanting. Following the first 30 seconds, there may be 
singing and choreography or music until the last PNM has entered the 
chapter/colony house. No props are allowed. c. Upon exiting there may 
be singing or music until the last PNM exits the chapter/colony house. 
No choreography is permitted.  

d. Permitted items include: No more than 5 simple flower arrangements total that may be 
placed in the foyer, primary recruiting room(s), or bathroom. 4. Event Round 
Two (Philanthropy)  

a. There shall be no choreography outside of formations to pick up 
PNMs  
b. Chapters may play their Philanthropy Video/Slideshow c. No chapter 
shall have a philanthropy craft during Philanthropy Round. Chapters are 
allowed to have a philanthropy activity if approved by the VP of 
Recruitment Management. This should be included on the Recruitment 
Outline. d. Permitted items include:  

1. Simple centerpieces or 5 simple flower arrangements. 
Both are optional.  

a. If centerpieces are utilized, they are limited to tables 
used for  
conversation and all elements of said centerpiece must 
pertain to the chapter philanthropy. b. If flower arrangements 
are utilized, a total of 5 may be placed  

either in the foyer, primary recruiting room(s), or the bathroom. 2. Only one philanthropy 
display may be used. It may include photos of philanthropy events, 
philanthropy t-shirts, small decorative elements that relate to 
philanthropy event or actual philanthropic cause, statistics of how 
much money was raised or hours given to a cause.  

a. The philanthropy display may be no larger than 3’ wide 
x 4’  

tall x 3’ deep or of equivalent surface area. 5. Event 
Round Three (House Tours)  

a. There shall be no choreography outside of formations to pick up 
PNMs  



b. House tours are required for this round. c. No slideshows or videos are 
allowed during this round without approval of the VP of Recruitment 
Management. d. There should be no set-arounds or staged rooms that 
have the appearance of activity. Examples: Open book with sprawled 
stationary supply, makeup on blatant display, clothing or staged outfits 
hung or laid outside of regular storage areas  
e. Permitted items 
include:  

1. Bulletin boards that are normal décor in the chapter house may be used to 
show chapter activities or display information related to chapter events or 
activities. 2. Clothes displayed in open closets 3. Music may be played in 
individual rooms 4. Outdoor furniture previously owned by the chapter 5. Five 
simple flower arrangements, if utilized, are limited to tables used for 
conversation in the primary recruiting rooms. They may not be placed in 
bathrooms, hallways, individual rooms, study rooms, etc. 6. Event Round Four 
(Preference)  

a. Food and beverages other than water may be served at every event. 
b. Chapter/colony members are allowed to exit the facility when 
participating in entrance and exits. c. Permitted items include:  

1. Items that are part of a preference ceremony such as, but not 
limited to, flowers, coins, and jewelry may be shared with the 
PNMs as long as each PNMs receives the exact same item and 
they do not leave the chapter/colony facility.  

2. Simple flower arrangements, if utilized, are limited to tables used for 
conversation. 7. Bid Day  

a. A representative of the House Corporation must be present to answer 
questions regarding the housing contract by new members or parents.  

b. Decorations may not extend beyond chapter/colony property. c. Bulk ordering of 
apparel is permitted for chapter/colony members and new members 
and does not need to be included in the budget.  
d. In accordance with the NPC unanimous agreement, men are in no 
way to be involved in chapter/colony’s Bid Day celebrations except 
family/friends for the purpose of moving in unless otherwise approved 
by the Panhellenic VP of Recruitment Management. This includes rose 
ceremonies, presentations, and observers.  

IV. Statement of Membership Recruitment Acceptance Binding Agreement (MRABA) The 



University of Washington Panhellenic will uphold and use the membership recruitment acceptance 
binding agreement (MRABA) for each potential new member interested in joining a sorority, whether 
during primary recruitment or continuous open bidding. We agree to all policies and steps pertaining 
to the MRABA.  

V. Statement of Automatic Reset of Total Total is the allowable chapter size as determined by 
the College Panhellenic. To allow chapters to achieve parity as quickly as possible, total will be 
automatically adjusted during the primary recruitment quarter in the fall and at the beginning of 
winter quarter. This is to be done no later than 72 hours following bid distribution in the academic 
term that primary recruitment is held and within one week from the start of the academic term in 
which primary recruitment is not held. Total will be determined by median chapter size 1.This will 
take effect during Winter Quarter 2020.  
VI. Statement of Last Update This document 
was last updated on December 5, 2018.  


